


Sue Corbett is a Trainer and Consultant. A
graduate of Trinity College, Dublin, Sue
completed her Masters of Business
(Employment Relations) in the University of
Technology, Sydney. Sue's area of
specialisation is the fostering of positive
work environments and employee well-
being. Of late much of her work has
involved assisting organisations to prevent
and manage workplace bullying and
harassment. This has included development
and implementation of programmes and training to deal with workplace
bullying and harassment and facilitating the informal resolution of bullying
cases. In addition to providing human resource management consulting
and training services to both the public and private sector, in Australia and
Ireland, Sue has also worked as a counsellor and relationship therapist and
has developed a sound knowledge of the mechanics of human
relationships both inside and outside of the workplace.

Eileen Flynn is General Secretary, CPSMA.
Eileen previously worked as National Co-
ordinator of the School Development
Planning Support Service (SDPS), a position
she held since that service was established
in 1999. Eileen taught in inner city Dublin,
suburban Dublin and Kildare before
becoming principal of Scoil Eoin P4il,
Leixlip. She studied at University College
Dublin, Trinity College and University
College Galway She subsequently went on
to study law and graduated in the recent past with an LLB in irish Law.
Eileen has long been involved in designing and delivering courses for
principals. She delivered on summer schools for principals for many years
and facilitated many support groups for newly appointed colleagues. In
2008, she and her colleagues in the School Developing Planning Service
designed a national programme of training for all primary boards of
management.

Jacinta Kitt is a Lecturer/Researcher and an
Organisational Advisor on creating and
maintaining a Positive/Effective  Work
Environment and on awareness and
prevention of Workplace Bullying. She is
occasional lecturer with Trinity College,
N.U.l.G.,, D.C.U, U.C.D. and Marino
College of Education. She provides training
for various public and private organisations
on the characteristics, skills and benefits of
appropriate management practices Her
primary area of interest is inter-personal relationships in the workplace and
their impact on the effectiveness of the organisation. Providing strategies
for improving how we interact with each other at work is the focus aof
many of her workshops in schools, colleges and other organisations. Her
Masters Thesis had Workplace Bullying as its theme and she is an
acknowledged expert on that subject. She has appeared on radio and
television, she writes articles and conducts conferences and seminars on
the subject.
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Thursday 19th November
7.30-9.30pm AGM and Business Meeting
Friday 20th November

9.30am  Registration, Tea/Coffee

9.50am  Introduction and Welcome by
Chairperson

10.00am Department of Education and
Science

10.20am Keynote Address: Sue Corbett
“What does dignity really mean?”

10.50am Questions and Answers Session
11.10am Tea/Coffee

17.40am “Codes of Behaviour”
Presentation by: Eileen Flynn,
Gen | Secretary, CPSMA

12.30pm Questions and Answers Session
1.00pm  Lunch

2.00pm  “The Psychological School
Environment”
Workplace Bullying Awareness
and Prevention
Presentation by: Jacinta Kitt, NT

3.00pm  Evaluation and Closing
Comments



REGISTRATION FORM

ANNUAL GENERAL MEETING & CONFERENCE

Thursday 19th & Friday 20th NOVEMBER 2009
TULLAMORE COURT HOTEL, TULLAMORE, CO. OFFALY
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Please return to: NABMSE, Kildare Education Centre, Friary Road, Kildare Town.

Tel: 045 533753 ¢ Email: nabmse1@eircom.net

PLEASE COPY FOR ADDITIONAL BOARD MEMBERS

NOMINATIONS TO CEC AT ANNUAL GENERAL MEETING 19th NOVEMBER 2009

To ensure equal representation on the Central Executive Committee, NABMSE would like to encourage Boards [
of Management to nominate any of the following for election: |'

|
e PARENT REPRESENTATIVE i
* PATRON'’S REPRESENTATIVE |
 TEACHER REPRESENTATIVE j

|

e COMMUNITY REPRESENTATIVE
e PRINCIPAL

Nomination: . . . cNelaNG.: o5 0 e el pden Vo T
Proposed: _ gemy e Bl SlelNbn o 4L S o Gt e el
Seconded: B N N S e e R L e e A




NABMSE

MOTIONS FOR ANNUAL GENERAL MEETING

Thursday 19th November 2009
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Seconded: ;

School Address:

Telephone:

Kildare Education Centre
Friary Road

: A Kildare Town
N ABMSE Co. Kildare
AN S— Tol- 045 533753

Supporting Boards of Management Fax: 045 533681
in Special Education

Email: nabmsel®@eircom.net
Web: www.nabmse.org



Name of School: . ... ... i . T W rma T e e

Address of SChOOk: .. .. ...

New member
Renewal

Special School

Method of Payment: Cheque

[ ]
[]
L]
[ ] Mainstream School
L]
[

Bankers Order

Fee: €76.00

Signed on behalf of Board of Management: ...

Date: s S ioh e

For membership of the National Association of Boards of Management in Special Education

To: The Manager (Name of Bank): ... ...
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Please pay the NABMSE Account No. 67408318, Bank of Ireland, St. Stephen’s Green, Dublin 2, now and on October Tst
of each year until further notice, thesumof €. (Please state amMOUMLY. .. i disii i oatte e <t o oo s
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Bank Account No.:
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Please return completed form for our records
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What we do?

NABMSE has a special interest in the education of
pupils with special needs and as such is one of the
statutory consultative groups in the educational
process.

«  The aim is to unite Boards of Management of
Special Schools and Mainstream Schools with
Special Needs pupils.

e« To provide a countrywide representation of
Boards of Management of Special Schools
and special classes and all Boards of
Management that provide support for
students with low incidence and high
incidence SEN and learning support needs.

«  To provide the Boards of Management a
means for the expression of their individual
and collective ideas on matters affecting the
education of pupils with special needs.

e To offer support and advice to Boards of
Management working with special needs
pupils. ;

e NABMSE is an organisation dedicated to
advocate on behalf of all Boards of
Management working with pupils with
special needs.

How do we do it?

Motions that are brought by Boards to our AGM
drive our work and are pursued vigorously with the
various Departments as a recognised partner in
Education

e  We lobby the Department of Education and
Science and the Department of Health and
Children.

e We lobby all statutory bodies that have
responsibility for SEN students ie: NCSE,
NEPS, SESS, and NCCA.

s We liaise with other partners in education.

«  We are involved in the development of In-
career Professional Development training
Boards of Management.

s We provide Boards with information on
current issues and legislation and continue to
offer support through our office.

e We were involved in drawing up the

implementation Report for the EPSEN Act
2004.

e  We have commissioned research into
challenging behaviour.

e We had input into the guidelines for teachers
of exceptionally able students and students in
detention and care centres.

Central Executive Committee

The work of NABMSE is directed by the Cehtral
Executive Committee which is elected each yéar;
The aim is to have members representing schools
catering for pupils across the range of disability and
across a variety of settings. About a quarter of our
membership are mainstream schools.

Kildare Education Centre,

Friary Road, Kildare Town, Co. Kildare
Tel: 045 533753

Fax: 045 533681

Email: nabmsel@eircom.net

Web: www.nabmse.org




